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§792.230 For how long will the tuition
assistance be in effect for a Federal
employee?

The tuition assistance, in the form of

a reduced tuition rate, will be in effect

from the time the decision for a par-

ticular Federal employee is made and
the child is enrolled in the program,
until the child is no longer enrolled,

but not later than September 30, 2001.

These funds are not available to pay

for services performed after September

30, 2001.

[66 FR 705, Jan. 4, 2001]

§792.231 Can these funds be used for
children of Federal employees who
are already enrolled in child care?

Yes, the funds can be used for chil-
dren currently enrolled in child care as
long as their families meet the tuition
assistance eligibility requirements es-
tablished by your agency.

§792.232 Can we place special restric-
tions or requirements on the use of
these funds, and can we restrict the
disbursement of such funds to only
one type of child care or to one lo-
cation?

(a) Yes, depending on your staffing
needs and your employees’ situations,
including the local availability of child
care, you may choose to place restric-
tions on the use of your funds in a
number of ways including, but not lim-
ited to:

(1) Fund Federal employees using
family child care homes;

(2) Fund Federal employees using
your on-site child care center;

(3) Fund Federal families using com-
munity, non-Federal child care centers;
or

(4) Restrict the use of such funds to
one or more locations.

(b) It is up to you to determine
whether there will be any restrictions
on the use of your appropriated funds
for child care tuition costs.

§792.233 May we use the funds to im-
prove the physical space of the fam-
ily child care homes or child care
centers?

No, the legislation specifically ad-
dresses making the child care more af-
fordable for lower income Federal em-
ployees.
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§792.234 For how long is the law effec-
tive?
The law is effective for one year, end-
ing September 30, 2001.

[66 FR 705, Jan. 4, 2001]

§792.235 Who will oversee the dis-
bursement and use of these funds?

You will be responsible for tracking
the utilization of these funds. OPM’s
guidance which was issued on Decem-
ber 23, 1999, and which was reissued
with updates on March 14, 2000, con-
tains details about the oversight of
this program and the mandatory re-
porting requirements. The guidance
contains sample marketing materials,
sample tuition assistance documents,
the OPM reporting form, as well as
suggestions for determining eligibility.
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